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Plan for Payments:
A Look Into Student Loan Debt

RICHARD FELICETTI
ASSOCIATE NEWS EDITOR

Paying off student loans is a
feat that most student loan bor-
rowers must face just six months
after graduation, as the average
student loan from a 4-year col-
lege in 2016 was approximately
$37,100, according to student-
loanhero.com.

Upon graduation, a student
must pick a particular plan to pay
off their student loans, according

to an article published by nerd-
wallet.com. There are eight dif-
ferent plans a student can choose
from to repay their federal stu-
dent loans, including four that are
based on income level.

The basic payment plans include
standard, graduated and extended
plans. Unless a student elects oth-
erwise, they will be placed on the
standard repayment plan, which is
ten years for many companies, ac-
cording to the article. This would
mean that the average student

. . . PHOTO COURTESY of Yasir Alsaedi
Student loan debt is a problem nationwide for many college graduates as the average student will pay

approximately $259 a month over ten years.

will pay approximately $259 per
month, on a 10 year standard
plan.

According to Kristen Isaksen,
Associate Director of Finan-
cial Aid, students should utilize
resources such as studentaid.
ed.gov and nelnetloanservicing.
com for helpful options regard-
ing loan repayment. “These sites
will provide you with repay-
ment calculators, loan servicer

Loan continued on pg. 3

‘Walk a Mile in Her
Shoes’ Brings Awareness
to Sexual Assault

COURTNEY BUELL
CLUB & GREEK EDITOR

Nearly 100 students and fac-
ulty put on women’s shoes and
walked in the ninth annual
“Walk a Mile in Her Shoes”
event to raise awareness for
sexual assault and gender vio-
lence on Wednesday, April 6.

The original event, started in
2001, was created as an oppor-
tunity for men to raise aware-
ness in their community about
the serious causes, effects and
restitution to men’s sexualized
violence against women, ac-
cording to the organizations
official site. Its intention was to
create a discussion and to es-
tablish open communication on
sexual violence.

Coordinated by Thomas Mc-
Carthy, Assistant Director of
Counseling and Psychological
Services, the event had a large
presence from the Greek com-
munity, as well as Monmouth
Athletics, such as the men’s
basketball team.

McCarthy said, “It is abso-
lutely important to have a strong
male presence here. The event
was started by men to bring
awareness to show that we are
here to support. Having cam-
pus leaders, like athletes and
Greeks really helps to spread
the message and make sexual
assault a men’s issue too.”

Students from these orga-
nizations understand how sig-
nificant and important an event
like this is, as well as how im-
pactful their participation is in
it. Junior health and physical
education student and guard
on the men’s basketball team,
Daniel Pillari was one of the
members participating in the
walk. “It is so important for
people to be aware and bring
this issue to light, and having
men involved in advocating for
this cause is crucial,” Pillari
said.

McCarthy encouraged differ-
ent groups to attend the event.
He said, “This event is a way
for people on campus to know
that we care about sexual as-
sault awareness. The goal is to
spread awareness and encour-
aging people to speak up if they
are a bystander.”

Sister of Alpha Omicron Pi
and senior business adminis-
tration student, Aashni Shah
enjoyed seeing so many men at
an event centered around a sub-
ject that would typically be a
women’s issue. “I think that by
having these guys come here
and put the shoes on, we get to
have a conversation about an
issue that isn’t about women,
but about people in general,”
she said.

Walk continued on pg. 3

Monmouth Talks
Compensating Athletes

NAMRA SHUEIB
CONTRIBUTING WRITER

A controversial debate sur-
rounds student-athletes and
whether or not they should re-
ceive wages. Last year, two
suits were filed against the Na-
tional Collegiate Athletic Asso-
ciation (NCAA) over compen-
sating student-athletes.

A former University of
South California football play-
er opened a suit against the
NCAA, alleging that student-
athletes are employees who
should be paid. In December,
the NCAA asked the U.S. Dis-

trict Court in San Francisco to
dismiss the lawsuit, stating that
paying athletes “could jeopar-
dize the long-term sustainabil-
ity of college sports.” A decision
by the Court has not yet been
made.

In early 2016, former mem-
bers of the University of Penn-
sylvania track and field team,
opened a collective lawsuit
against the NCAA and 123 of its
member institutions, alleging
that athletes at NCAA schools
are actually “employees” of the
schools for purposes of the Fair

Athletes continued on pg. 2

Jack Ford Creates Dialogue About
Student-Athlete Wages

JOHN SORCE
CO-SENIOR/SPORTS EDITOR

RICHARD FELICETTI
ASSOCIATE NEWS EDITOR

The University hosted a lec-
ture by television news person-
ality Jack Ford in Anacon Hall
that was designed as an open
dialogue regarding the National
Collegiate Athletic Association
(NCAA) and the controversy re-
garding student athlete wages on
Wednesday, April 5.

Ford began the lecture talking
about his background. He and
his three siblings were raised by

a single mother, as their father
abandoned the family when Ford
was five years of age. Shortly
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Jack Ford and the Monmouth community initiate conver-

sation on student-athlete wages.

thereafter, Ford moved into the

Wages continued on pg. 2
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Jack Ford Prompts Discussion on  University Weighs in on
Student-Athlete Wages

Wages continued from pg. 1

attic of his grandparents’
home in Jersey City that had
no air conditioning. Howev-
er, his mother was steadfast
in her commitment to youth
athletics, and Ford excelled
at football.

Eventually, he received a
scholarship to play at Yale
University, then received a
law degree from Fordham
University.

Being a former college ath-
lete himself, Ford discussed
the recent NCAA college
basketball tournament and
his thoughts concerning the
organizations reception.

“After the champion-
ship game when Jim Nantz
(sportscaster) comes over
and takes the micro-
phone, with all the

notion that student-athletes are
tools that drive a billion dollar
industry.

“I kind of find it insulting
to call me a slave. I'm a walk-
on here on the track team and |
have been given an incredible
opportunity to run and be sup-
portive by a training staff who
really cares about me,” said Jake
Howell, a junior accounting stu-
dent and a distance runner on
the men’s track team.

“The facilities that | have to
take advantage of to do some-
thing | love, that’s my choice.
It’s like if 1 go out to do vol-
unteer work. I’m not a slave, |
am doing something | want to
do and people are allowing me
to do that. I am appreciative to
the NCAA and Monmouth Uni-
versity for that opportunity. |

PHOTO TAKEN by John Sorce
Jack Ford opens a dialogue on student-athlete wages in Anacon Hall in the Rebecca Stafford Stu-
dent Center on Wednesday, April 5.

Ford, who primarily lec-
tured through the vehicle of
open discussion, sought to
gauge the crowd’s opinion on
coach pay.

For example, Nick Saban,
the head football coach for the
University of Alabama, makes
$7 million per year, while pro-
fessors do not make 1/30 of
such a salary.

Albert Shalom, a junior po-
litical science student, said
that there is a clear flaw in the
attribution of resources.

The revenue from sports
should not go solely to the
coach; rather it should be al-
located among various impor-
tant aspects of the university.

Dr. Janice Stapley, an asso-
ciate professor of psychology,
said that coaches should not

be paid such astro-
nomical salaries, as
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“In the midst of
all this great joy and
celebration, there is
still these boos cas-
cading from the raf-
ters for the NCAA.
The one overarch-
ing factor for this is
money. It is the fact
of money. In many
instances, it is the
fallacy of money. But it is al-
ways hovering above college
sports,” he said.

Ford presented stagger-
ing statistics regarding the
academic success of college
athletes.

Graduation rates for Di-
vision 1 student-athletes
within the six-year window
the government utilizes is 86
percent, whereas the figure is
65 percent for non-athletes.
At MU, almost 94 percent of
student-athletes are graduat-
ing in four years.

Ford then opened the lec-
ture to the audience, and
asked if student athletes
should be paid.

Dissenters concluded that
athletes should indeed be
paid, as one audience mem-
ber noted their current rela-
tionship to the NCAA is kin
to slavery.

But not all agree with the

many instances, it is the
fallacy of money. But it is
always hovering above

college sports.”

JACK FORD
Televison News Personality

think calling me a slave kind
of demeans my own freedom to
choose to do something I love,”
Howell added.

Ford raised a number of para-
doxes for the audience to solve.
He inquired whether soccer
players, who primarily bring
low revenue, should be paid the
same as high revenue sports
such as football and basketball.

Rachel Ross, a junior health
studies student and forward on
the women’s soccer team, noted
that a payment method should
be instated, as people underesti-
mate the amount of time and en-
ergy players put into their sport.
Between training, rehab, recov-
ery, and class, it is difficult to
manage these factors. “It’s like
where do you find the time to fit
in that stuff, school work, and
have a job at the same time and
also have enough sleep during
the night to be able to be able to
perform well,” said Ross.

location of NCAA
revenue. Of the $900
million accrued,
about $45 million
goes to paying sala-
ries and operations
for the NCAA.

Another $45 mil-
lion or so goes to
costs that are needed
to put together the
business, while the remain-
ing $810 million goes directly
back to the colleges and uni-
versities.

“There’s a distribution of
about $200 billion that just
came out from the NCAA.
It goes to colleges and uni-
versities based upon their
scholarship levels,” said Ford.
“Monmouth University got
about $500 thousand, not for
coaches’ salaries or facilities.
That is for the student-ath-
letes. When we say there’s all
this money out there, and the
athletes don’t get their share,
the reality is that they do, just
not in a traditional way.”

Thus, the debate of college
athletic salary is a curious
paradox, and universities are
beginning to discuss the mat-
ter on a more serious note.
Perhaps the future will see
college sports as a legitimate
form of income.

Athlete Compensation

Athletes continued from pg. 1

Labor Standards Act (FLSA),
which would entitle them to
minimum wages and overtime
pay for all athletic activities.
The suit was dismissed on Feb.
16, 2016 by the Federal District
Court for the Southern District
of Indiana.

“l think that student-athletes
add immeasurably to the stu-
dent life component. They are
the students that are always
on campus, weekdays through
weekends and holiday periods,”
said Dr. Marilyn McNeil, Vice
President and Director of Ath-
letics.

Like many other schools, the
NCAA regulates the Universi-
ty’s athletic teams.

The organization has 1,123
member colleges and universi-
ties, and generates about $1 bil-
lion in revenue per year, accord-
ing to their site.

At the University, a noticeable
uptick in athletics revenue was
witnessed during the men’s bas-
ketball team’s recent two-year
run of success.

Last season’s ticket sales in-
creased from $145,119.93 in the
2014-15 season, to $249,203.93
in the 2015-16 season, accord-
ing to Jarred Wiess, Assistant
Athletics Director/Business and
Communications.

Although the basketball team
and other athletics teams bring
revenue to the University, there
is still a deficit. According to
McNeil the costs for running
Division | men’s basketball pro-
gram, for example, outweighs
any of the revenue that is pro-
duced from their success.

“Salaries, benefits, facilities,
operating costs such as travel,
meals, hotels, transportation,
recruitment, and scholarships
all have significant costs and do
not begin to meet the revenue
that is produced,” McNeil said.

“Statistics would  support
that only about 30 schools na-
tionwide do not have a deficit,
and those are your big football
schools. Football creates the
revenue that allows a school,
such as Ohio State, to support
its entire athletics program. It
is not the basketball program,”
McNeil continued.

Claudia Lamarca, a senior
midfielder on the women’s la-
crosse team, acknowledges that
there is a difference between
athletes at the University and
big name schools. “I think that
the issue is completely different
when talking about a school like
Monmouth and a school like
Duke.”

She continued, “Those high
major athletes bring in so much
revenue for their schools in ex-
change for most times a free
education, and so many perks to
follow.”

Nevertheless, the opinions of
athletes in regards to whether or
not they feel they deserve wages
vary.

Domenick D’Agostino, a se-
nior distance runner on the
men’s track & field team, said,
“l don’t think that it is neces-
sary. For me, being able to run
in college is a privilege.”

He added, “Being a student-
athlete is something that I have
struggled with in the past and
it is something that you figure
out through time.Taking care of
things at practice and getting
schoolwork done are my top two
priorities.”

Lamarca said, “I don’t think
athletes should be compensated

for their time because we knew
what we were getting into be-
fore we did it -- and we basically
get to do what we love everyday.
That doesn’t seem like a ‘job’
for me.”

Other
otherwise.

Chris Brady, a senior center
on the men’s basketball team,
said, “l do not have time to
work. A part-time job would
take away hours | spend in the
gym focusing on my sport.
There would also be an impact
on my performance as a student
and an athlete.”

According to Brady if it
weren’t for him being a full
scholarship athlete and receiv-
ing financial aid, he wouldn’t
be able to afford to come to the
University.

He said, “I believe between
the University and the NCAA,
athletes should be paid since
most don’t have time to be a stu-
dent, athlete, and have a job.”

Antoniette Isekenegbe, a se-
nior sprinter on the women’s
track and field team, agrees
with Brady.

Isekenegbe said, “That [wag-
es] would be nice to have be-
cause, for an athlete, it is defi-
nitely a lot harder. | put in a lot
of time as an athlete and I need
to focus a lot of time to doing
just one thing.”

She continued, “It takes a
lot of mental toughness to be a
student-athlete and | find that
being prepared ahead of time
is the most important thing for
me.”

Robert Scott 111, an associ-
ate professor of economics and
finance, said that University
athletics scholarships are great
since they can reduce or com-
pletely eliminate the cost of an
education that a student may not
be able to afford relieving them
of debt when they graduate.

However, according to Mec-
Neil not all athletes receive
enough scholarships for a full
ride.

For instance, the NCAA only
allows 11.7 scholarships for
baseball and at the University
there are 35 student-athletes in
baseball.

Basketball, however, is fully
funded at full rides for 13 male
and 14 female basketball ath-
letes.

“Some sports have many more
team members than the amount
of scholarship aid, which means
that not all student-athletes re-
ceive athletics aid,” said Mc-
Neil.

To pay for extra expenses
some athletes receive full rides
as well as additional aid for the
cost of attendance, or fees that
go beyond the typical full ride,
according to McNeil.

However, she believes that ad-
ditional aid should be granted
on a case-by-case basis.

“Our conference, the Metro
Atlantic Athletic Conference
(MAAC), agreed to give this
additional aid to our basketball
athletes only. I agree that some
of the student-athletes really do
need this additional aid, as they
have no other sources of sup-
port; however, | do not think
all of the student-athletes are
in this category. | would prefer
giving aid above a full grant in
aid, based on need only,” she
said.

With these varying opinions,
and recent suits, it seems as
though the debate around pay-
ing student-athletes is far from
over.

student-athletes feel
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Monmouth University Holds Annual Career Fair

DANIELLE SCHIPANI
EDITOR-IN-CHIEF

The annual spring career day
hosted more than 250 representa-
tives from 130 organizations, as well
as a record-breaking 680 jobseek-
ers on Wednesday, April 5 in the
OceanFirst Bank Center.

There was a wide variety of em-
ployers looking for students major-
ing in all fields.

New employers included: Ameri-
can Standard Brands, AvalonBay
Communities, Bayada, Customs
and Border Protection, Dow Jones,
Extensis Group, Hackensack Me-
ridian Health, Horizion Blue Cross
Blue shield, Lab Design, NJ Titans
Hockey, NY Red Bulls, Two River
Times, Shore Digital, Skyline Solar,
Wakefern Food Corp., and Wiley
Publishing.

A total of 130 employers attended
last spring. “We actually tied last
year’s record breaking event, but our
focus is always on the quality of our
employers,” said Jeff Mass, Assis-
tant Director of Career Services.

Mass explained that there has
been a 36 percent increase in atten-
dance from last spring as there were
500 students in attendance last year
and 680+ students in attendance this
year.

Mass said that employers who at-
tend the event often hire Monmouth
students for full time, part time, and

internship positions.

Hunter McHugh, a Monmouth
alumnus and current marketing rep-
resentative at Federated Insurance,
attended the fair looking for poten-
tial employers. “The first of which
was to be able give back to the Uni-
versity and give fellow future alum-
ni the chance to learn more about the
amazing and life-changing oppor-
tunity that Federated offers. In the
past, Federated did not recruit very
much from Monmouth. With that
being said, I know that Monmouth
has the resources to help develop
students into great candidates for
our company,” he said.

McHugh never attended a career
fair during his time as an undergrad-
uate at the University.

However, after having attended
this year he realized that he should
have attended due to the benefits and
opportunities available. “Looking
back, after attending the career fair
and seeing how many opportunities
there are for students, | would have
attended every single one,” he said.

Janaya Lewinski, a senior po-
litical science student, attended the
event for the first time looking for a
job post-graduation. She explained
how she was able to give out résu-
més and although she has not locked
in a job she was able to network and
was able to create leads to potential
jobs.

Lewinski offered advice for un-

Students Walk
for Sexual Assault
Awareness

Walk continued from pg. 1

Sharing similar thoughts was
senior communication student
and brother of Sigma Tau Gam-
ma, Thomas Foye. As a member
of Greek life, Foye felt com-
pelled to attend the event.

He said, “Raising awareness
for a cause like this is espe-
cially important to the Greek
organizations because sexual
assault can happen to anyone
and we are such a large group
on campus, and we need to look
out for each other.”

Nina Anderson, Director of
Equity and Diversity and Title
IX Coordinator was proud of
the event’s turnout. Anderson
said, “We try to have a wide
range of sexual misconduct
programming on campus. Be-

IMAGE TAKEN from Monmouth Facebook Page
President Dimenna and students hold a banner outside of
Wilson Hall at the Walk a Mile in Her Shoes event.

ing aware of something that
goes on on campus is really im-
portant and we try to assert just
how important it is.”

Also in attendance was Presi-
dent Grey Dimenna, who was
impressed by the amount of
people in attendance. “Sexual
assault and violence against
women are very important is-
sues and it’s great to see sup-
port from various students
on campus. | try to be present
as much as | can. | feel like it
sets an example that everyone
should attend events like this
one,” Dimenna said.

“l hope to see double the
amount of people here next
year, and | never want to wear
shoes like these again,” Dimen-
na joked.

dergraduate students, “Always be
persistent and take advantage of the
resources the University has to of-
fer”

Sara Palughi, an employee at
iCims, explained how she did not at-
tend the career fair when she was an
undergraduate but that the event has
grown and offers a great networking
opportunity for students. “A large
percentage of iCIMS’ employees
are MU alumnus and we are always
looking for Monmouth students for
both our Summer Internship Pro-
gram as well as entry level full time
roles. MU career fairs present the
ideal opportunity to engage with po-
tential hires and to share more about
our opportunities and organization,”
she said.

Mass said, “Job fairs can be really
effective if you plan accordingly. Pri-
or to the event, make a complete list
of who you would like to speak to.
The list of employers is posted in ad-
vance on the Monmouth University
Career Services page. You can then
visit the attending employers careers
section portal on their websites and
see what openings they have.”

McHugh discussed what em-
ployers look for in potential future
employees when conducting inter-
views. “Among the most important
are the following: demonstrated suc-
cess inside and outside of the class-
room, the ability to build lasting re-
lationships, and a competitive nature

IMAGE TAKEN from Monmouth CSSE Facebook page
Students and potential employers gather at the career fair.

that motivates one’s self to overcome
obstacles and take full advantage of
opportunities,” he said.

According to Mass, entering the
“real world” after graduation can be
tough at times and attending these
fairs is just one way to help you post
graduation. He said, “Researching
an employer on the web, then writ-
ing an effective cover letter to that
employer asking for a job using the
knowledge they’ve researched is one
way a student can move their job
search forward.”

He also highlighted the impor-
tance of LinkedIn and the valuable
connections that can be made with
alumni.

Networking is also a major
key to finding a job, according to
Mass. “Whether you have made
contacts over the past few years or
are just starting, now is the time to
share post-graduation goals with as
many individuals as possible,” he
said. This includes alumni, faculty,
friends, family and others.

Mass explained that students are
welcome to visit the Career Ser-
vices office and to obtain tips on
interviewing skills, participate in a
“mock interview,” job search strat-
egies, resume and cover letter con-
struction, and more. They are locat-
ed on the lower level of the Rebecca
Stafford Student Center.

Managing Student Loan

Loan continued from pg. 1

information and the different
repayment plans,” said Isaksen.
“Knowing who your loan ser-
vicer is, when repayment begins
and which payment plan is right
for your situation is key.”

Peter Reinhart, Director of the
Kislak Real Estate Institute, said
that it is important for borrow-
ers to understand the small “fine
print” that each loan provider sets
in place.

If a student undertakes a loan
that he/she is simply unfit to han-
dle, it can severely damage their
credit score.

“Students and parents
should be diligent in repaying
the loans and being aware of
their rights and obligations,”
said Reinhart. “Besides the
potential legal issues with a
delinquent loan, the impact
of a bad loan on a student’s
credit report is just as bad as
a bad credit report impacts
other parts of life, including
the ability to get a job. Em-
ployers will look negatively
upon a prospective applicant
with a negative credit report,”
he continued.

Jeff Mass, Assistant Direc-
tor of Career Services, fur-
ther explained the importance of
good credit when applying for a
job.

“Some employers might check
job applicants’ credit as part of
the background check. If your
credit is bad, you can expect a red
flag, which might include not get-
ting that dream job, if your role
requires you to be involved in ac-
counting or finance,” he said.

“Most students or job seekers,
don’t realize that bad credit can
be used in their initial screening.
Whenever you sign an employ-
ment application, read the fine
print. Be aware of what exactly
you’re agreeing to upfront,” Mass
continued.

Repayment

Students can also choose to refi-
nance their loan. Typically, multiple
loans can be accompanied with mul-
tiple interest rates.

In the process of refinancing,
students may be able to consolidate
their multiple loans into one low in-
terest rate.

Students can also aim to defer
loans, meaning a temporarily post-
ponement of their payments if they
plan on returning to school, or are
unemployed. Additionally, students
can sign up for student loan forgive-
ness.

The Public Service Loan Forgive-
ness (PSLF) program forgives the

“Knowing who your
loan servicer is when
repayment begins and
which payment plan is
right for your situation

is key. ”

KRISTEN ISAKSEN
Director of Financial Aid

remaining balance on a loan after
the student has made 120 qualifying
monthly payments while working
full-time for a qualifying employer.

Isaksen said, “All of the loan
servicers, as well as Federal Stu-
dent Aid, are on social media.” He
added, “If you follow them, you’ll
receive tips and information on a
daily basis.”

As stated by nelnet.com, students
should educate themselves regard-
ing certain strategies of repayment.

For example, the site recom-
mends that students begin paying off
their loans while in school.

Even if it is only a few hundred
dollars, it can certainly help in the
long run.

Repayment is substantially
easier when the overall sum of
debt is lower. Additionally, it is
important that students create and
follow a monthly budget in order
to keep track of their money.

Students are also advised to
create a comprehensive plan that
outlines precisely when payments
are going to be made.

Itis wise for students to become
familiar with their repayment op-
tions, as many providers will al-
low users to customize their own
repayment process, according to
the site.

Additionally, students should
acknowledge the fact that
there are different types of
loans. For example, accrued
interest for subsidized loans is
paid by the government while
you’re in school, but unsubsi-
dized loans require immedi-
ate interest repayment.

“With the price of college
in today’s day and age, it is al-
most inevitable for someone
to graduate college without
having any student loans,”
said Kristen Jezycki, a senior
marine biology student.

“My advice would be to
start saving up money as
soon as possible and make
small payments toward the

loans whenever you can to lessen

the burden you will have later in
life,” she suggested.

Jeremy Colon, a junior crimi-
nal justice student, said that bor-
rowers should not underestimate
the importance of the loan.

Just because it is easy to brush
aside doesn’t mean that is respon-
sible. “A loan is just that: a loan. It
is easy to forget about them and
push them to the back of your
mind when you’re currently in
school, but try your best to moni-
tor them and get a feel for what
you’re eventually going to have
to pay back,” said Colon. “Just do
your best to be as aware as pos-
sible,” he warned.
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The Visiting Writer Series
hosted acclaimed fiction writer,
Colm Téibin, on Tuesday, April
4, in Wilson Auditorium. This is
the last installment of the spring
2017 season, and marks the end
of the 12th season of the Visiting
Writer Series.

The event opened with two
introductions: Michael Thomas,
Associate Dean of the School of
Humanities and Social Scienc-
es and Director of the Visiting
Writers Series and Dr. Elizabeth
Gilmartin, lecturer of English,
who teaches Colm Toibin’s
Brooklyn in her Irish Literature
class.

Gilmartin mentioned in her in-
troduction of Téibin that he had
previously visited the University
seven years prior to this most re-
cent visit, which was just after
one of his most popular works,
Brooklyn, was published.

One thing that Gilmartin
claims that Téibin is especially
good at is his character devel-
opment, especially of mother
characters, and the conveyance
of themes of “identity creation,
grief, loss, and the family com-
plex.”

According to Gilmartin, this
character and theme develop-
ment can be seen in Toibin’s
work The Testament of Mary. In
this work, Toibin humanizes the
Virgin Mother, Mary, to where
the reader can actually relate to
such a historic and influential
figure.

Gilmartin herself has a con-
nection to the book Brooklyn.
She shared, “My own grand-
mother came over from Ireland
as a 16 year old by herself; it
was a very similar story, but she
ended up working in a diner [not
a garment store like Eilis in the
novel] in Brooklyn. The basic
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story has that connection.”

After Gilmartin’s introduc-
tion, Toibin took the podium
and read from two of his works:
Nora Webster and Brooklyn.
Nora Webster is a novel influ-
enced by Toéibin’s own life. In
this novel, Toéibin conveys the
story of a widowed mother who
has to rebuild her life after the
death of her husband.

Gilmartin  commented, “I
knew it (Nora Webster) had
some autobiographical elements
to it, but I didn’t realize the ex-
tent until he started talking. He
was quite open about it being
autobiographical. Any time you
see an author talking about their
writing, you really get a better
sense of where they are coming
from.”

Toibin explained that the
novel was based in 1967 South-
east Ireland. At this time, the
death of a family member was
mourned differently than people
in America. In Ireland, when
someone passes away, people—
family, friends, and acquain-
tances—gather in the home of
the deceased and as the months
progress, the people slowly stop
coming every day. The purpose
of this is to keep the family of
the deceased’s minds off of the
passing of a loved one.

Toéibin read from the opening
from Nora Webster, which was
about this Irish tradition, and
one phrase that was repeated
more than once was “people
mean well.” This emphasized
the exhaustion that the waves of
people visiting after the death
of Nora’s husband, but also the
gratitude that she had for their
care.

The next book that Toéibin
read from is perhaps one of his
most famous works—Brooklyn.
Brooklyn was adapted into an
award-winning film directed by
John Crowley in 2015. Brooklyn

is about the struggles and suc-
cesses of FEilis, a young Irish
immigrant that immigrated to
Brooklyn, NY in the 1950s.

Toibin shared two scenes with
the audience from Brooklyn.
The first scene depicted Eilis’s
work day at a clothing store that
had a famous Nylon sale that
was so secretive that not even
those who worked at the shop
knew when the owner was going
to announce it.

The second scene that Téibin
read from Brooklyn was one
that painted a picture of home-
sickness. It was a scene set
on Christmas Day—the first
Christmas that Eilis would be
away from home.

The way Toibin presented
his works was very tactful. He
presented them in a way that
would set a story for the audi-
ence. Toibin said, “I always try
to work out a sort of story to
tell as to how these two books
(Nora Webster and Brooklyn) re-
ally become almost companion
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